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JANUARY 2024—]JANUARY 2025

Overall ¢ Supported individual faculty members through
168 Total Sessions individual sessions including CV reviews, P&T
3 Faculty Development Series guidance, research consults, curriculum review,
52 Webinars classroom observation, SLM review, among others.

¢ Hired Madelynn Verkleeren as a new Assistant

56 Faculty Development Workshops Director with responsibilities for program

2492 Participants evaluation, COM awards, the Medallion Program, and
. Faculty Check-ins
Resident as Teacher Program ¢ We moved to an open nomination process for our

. Faculty Award process, welcoming nominations from
23 Total Sessions o . .
i ) anyone within our academic community. We then
15 Active Online Modules required responses from the nominee to provide
38 Residency Programs across 8 Sites additional information to us based on the award

Collaborative Efforts P L T
¢ VA/UCF Certificate Program in Clinical Research (CPCR) p p &

¢ UCF/HCA Florida Healthcare (Greater Orlando, Lake SR S S L e L L eI AP 30

. : awards were given out.
Mc.)n.roe and Osceola) Interpal Medicine Residency Program The Resident Excellence in Teaching Glerkship
Clinical Competency Committee

¢ Invited to present at HCA’s ACGME Assessment Conference awa.rds will now be given n the SPTing at the
; . . Resident Graduation Ceremonies. This change has
regarding Clinical Competency Committees

¢ Stanford Faculty Development Course in Clinical Teaching— begn pos'ltlvely el ] be.based Coicael
. } resident’s performance as teachers in the 24 /25
3 cohorts—22 completions—3 started online

¢ In collaboration with Dr. David Harris, started the CDL academic year.
Roundtable in support of the new curriculum Andrea Berry, Executive Director
¢ 1 peer reviewed publication, 5 peer reviewed

General Highlights presentations/workshops

¢ Collaborated with UCF Lake Nona Hospital to provide Flori- * National leadership as AAMC Leadership Education

da Board of Medicine CME requirements for physician li- and ]?evelopmgnt Certificate faculty and coachfor's
medical education leaders

censure _

¢ Required Opioid course was approved by the Florida Board * Honored with 2024 Career. Educator. Award, AAMC
oflledicine Southern Group on Educational Affairs

¢+ Initiated the Medallion Program. First 5 months 60 faculty 4.7 Pamos. Assistant Director
up.

¢ 100% compliance of RAT Required Orientation to Clerkship ¢ Memberofthe ATWorking CUP/CES

¢ First cohort of Master Resident Educator Certificate Pro-
gram—29 enrolled in first cohort

¢ Alin education and educational research sessions and re-
sources

¢ Initiated Teaching Sparks program for all COM faculty

(BSBS, UME and GME faculty) |

On-Boarded 6 new Core Faculty members and 47 new pre-

ceptors across all clerkships Madelynn Verkleeren, Assistant Director

Continuation of Clinical Teaching Certificate Program with | 4 Attended ACCME Accreditation Workshop

2 additional cohorts in 2024 Spring 2024 (10 participants) l

and Fall 2024 (8 participants)

Alaina West, Administrative Coordinator

¢ Represented UCF COM at the 2024 Alliance for
Continuing Education in the Health Professions
Conference

¢ Worked on getting the required Opioid course
approved by the Florida Board of Medicine.

Kathy Sheehan, Administrative Assistant

| College of Medicine ¢ Recipient of the USPS Employee of the Year Award
UcFE Faculty Affairs

Division of Continuocus Professional Learning



