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Webinars

Community of Practice Sessions 

GME Faculty Development Programs 

Faculty Development Sessions 

External Speaker Sessions

Resident as Teacher Program
 35  Total sessions
15   Face-to-face sessions
20   Online module offerings
6 Residency Programs at 5 sites: Florida Hospital, 
Orlando Health, Osceola Regional, Naples 
Community Hospital and UCF

Highlights
Selected as sponsor for the 
2019 SGEA annual meeting

Sponsored Longitudinal 
Faculty Orientation 
program

Expansion of tenure 
opportunities to faculty

Website update

Creation of Faculty 
Handbook website

Establishment of Faculty 
Awards Committee

Onboarded over 23 new   
faculty members

Hosted introduction to 
Curricular Reform Retreat

GWIMS Faculty Special 
Interests group reprised

Director accepted into 
Dean's Leadership 
Program

Conducted 33 core faculty 
check-in meetings

Annual Survey

Quarterly Chair Meetings

Just in Time Development
Team provided approximately 50 hours of just-in-
time support to individual faculty members 
including CV review, P&T guidance, qualitative 
research consults, curriculum review, classroom 
observation, SLM review, award support, etc.          

Collaborative Efforts
The Faculty Development Team worked with: the Practice of Me nd dicine facultAnnual Surveyy a 

staff to orient all Community of Practice preceptors; GME and HCA to establish a  
business curriculum for residents at Osceola, Ocala and North Florida; Harriet F. 
Ginsburg Library Team & Marketing Department to host a series for faculty.

College of Medicine Faculty Life Office 
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